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Section 1: Context of the School: 

1.1: School Context. 

Borrisokane Community College is a co-educational school with a current 

enrolment of over 588 students. It is the sole second level school in its 

catchment area, students attend from an area which is approximately a twelve 

kilometre radius of the school. A significant proportion of students attend also 

from outside the catchment area of Borrisokane Community College.  There is 

also a degree of diversity in the student population in terms of religious faith 

(i.e. Roman Catholic, Church of Ireland, Methodist, and other denominations) 

and in terms of cultural backgrounds (i.e. a small number of traveller students 

and a cohort of students whose primary education took place in Northern 

Ireland, England and other European countries).  The school’s enrolment figure 

has increased steadily over the past six years and projections for future first-year 

enrolment indicate an increase in numbers. 

 

The school operates in a spirit of partnership with the whole school community 

of students, staff and parents.  Students in the school come from a range of 

socio-economic backgrounds. The core of the mission statement is a caring 

approach to the education of students and with this in mind first year students 

are placed in mixed ability classes where groups of students from feeder 

primary schools are assigned to the same class. This ensures that students have 

close friends in the early days of transferring to their new school. Mixed ability 

continues through to second and third year with setting for English and Maths in 

both second and third year.  

 

The following programmes are available to students – Junior Certificate, 

Transition Year, Leaving Certificate, Leaving Certificate Vocational 

Programme, and Leaving Certificate Applied Programme. Students with special 



 
 

needs are well catered for by the Special Needs Department who liaise with 

Subject teachers. Delivery of the Special Needs Programme is through group 

work and team teaching with one to one tuition for a few students with specific 

needs. September 2011 the school opened a special centre for students with 

ASD and a wide range of extracurricular activities are available to students in 

both the sporting and cultural areas. 

 

In September 2013 we moved into our completed new school buildings.  These 

new school buildings include a two classroom centre for students with ASD. 

This complete refurbishment has seen the instalment of state of the art facilities 

for all subjects and all classrooms are equipped with the most up to date 

Information Technology for teaching and learning. 

 

In the 1990s the school began by developing policies, a code of behaviour was 

developed and agreed upon as well as a bullying policy and the School plan 

which is reviewed on an annual basis. Subject departments were set up to deal 

with issues such as resources teaching and learning strategies and to develop co-

operation and collegiality amongst teachers of the same subject. Subject 

department meetings take place currently during Croke Park hours and all 

subject meetings are recorded and copies of the minutes sent to the Principal.  

 

In recent years each subject department has developed their own subject 

department plan to guide teachers in their teaching of the curriculum as well as 

to promote best practice and support new staff.  Again in recent years there has 

been a focus on teaching and learning polices for example our Assessment and 

Homework polices. This year a pilot project was introduced to all 1st year 

teachers to improve learning and teaching through the use of setting grade 

expectations for each individual student in their summer tests. The grade 



 
 

expectations are set using the data from their Micro T and Sigma T from 

primary school, CAT4 scores achieved in the first term and their Christmas 

exam results.   It is envisaged that this project will help students to realise their 

full potential.  

 

School self-evaluation has also been part of what we have been doing at 

Borrisokane Community College for years.  All policies are reviewed regularly 

and all departments set targets at the beginning of each year and review them 

again at the end of the year.  From time to time working groups are set up in 

areas that are highlighted as a concern or that need developing further e.g. 

Learning and Teaching committee, ICT committee, Special Needs, Literacy and 

Numeracy, Behaviour, School environment etc. 

 

The school is committed to providing a high quality comprehensive education 

where each individual is valued as a unique human being.  In this regard 

students are educated in a happy school atmosphere where positivity is to the 

fore.  The school consists of a supportive community, where various 

stakeholders, including students, staff and parents work together to make the 

school effective.  Productive teamwork is at the heart of the school 

environment- Is ar scáth a chéile a mhairimid. 

 

The teachers involved in the Learning School Project are from a selection of 

different subject areas: ICT (1), Science (3) Irish and French (1). Management 

was also represented in the project as Principal and Deputy Principal actively 

participated in the project. 

 

 



 
 

 

Section 2:  Specific Project Report 

 

2.1 Rationale: Borrisokane Community College became involved in the 

Learning School Project to further enhance teaching and learning in the school 

and encourage reflective practice. The school has been involved with the 

Learning school project for the last three years and have completed several 

projects: 

2010-2011:    Assessment for Learning 

2011-2012:   Literacy and Numeracy 

            Integration of ICT 

                     Inclusion of students with SEN 

2012-2013:   SSE through peer observation 

2013-2014: To increase reading for pleasure in First year students and 

understanding of exam terminology for Sixth years 

2014-2015: The development of a toolkit on effective Questioning 

2015-2016: Enhancing student participation through the organisation of an 

effective seating plan and promotion of group work 

 

The area of learning and teaching on a whole school basis is highlighted by staff 

as an area meriting further study and investigation. Research indicates that 

meaningful SSE focused on teaching and learning and on improving outcomes 

for students, encourages delivery of a high quality engaging lesson. Where 

teachers collaborate to examine their own practice and reflect on and change the 

way they teach, they improve learning for their students.  

 

Through involvement in the Learning School Project Borrisokane Community 

College has become a “Community of Practice”.  According to Wenger- Trainer 



 
 

“Communities of practice are formed by people who engage in a process of 

collective learning in a shared domain”. 

 

2.1 Literature Review: Literature Review 

 ‘Engaging in peer- and self-assessment is much more than checking for 

errors or weaknesses. It involves making explicit what is normally implicit 

and thus requires the student to be more active in their learning. The 

students become more aware of when they are learning and when 

they are not.’ (Black & Wiliam, 1998) 

As educators, we aim to help students develop as independent learners capable of 

monitoring and regulating their own learning. It's only when learners actively 

engage with the process of evaluating their performance against success criteria 

that they are able to use feedback in a way that leads to improvement. 

. 

Reflection on learning is important because it encourages students to take 

responsibility for their learning, it raises students’ awareness of the knowledge 

and skills that they are gaining. It develops students’ capacity to recognise quality 

in their work and it contributes to the key skills in Junior Cycle particularly 

Managing Myself and Staying Well (NCCA 2015). 

Reflection is a challenging task and it asks students to connect ideas and activities 

and to develop higher order thinking and problem solving. Reflection also 

increases the likelihood that students will stay engaged for longer with the 

learning process in the classroom (Black & Wiliam, 1998) Students often expect 

to be told what to learn and when to learn it without thinking about the purpose 

of the learning process. Reflection provides students with opportunities to engage 

and empowers them to take ownership of their own active role as a learner.  



 
 

Donald Schon, suggested that the reflective learner develop skills that they can 

use to resolve any challenge that arises, as well as learning to build on what they 

have learnt and to progress on to a new challenge. 

This project allowed us to build on the LSP7, which focused on the promotion of 

group work, and we can further equip students with skills to reflect on their 

learning. The current project aims to address an aspect of Borrisokane 

Community College’s response to improving student self-reflection. This project 

is also consistent with curriculum changes at Junior Cycle which places a greater 

emphasis on establishing a classroom culture that promotes student engagement 

and this involves using recommended teaching strategies and templates that 

enable students to engage in the process of self-reflection on their learning. The 

tools used to support self-assessment and reflection needs to be easy to integrate 

into every day learning and working practices 
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2.3: Project Details 

In Borrisokane Community College we identified the need for potential 

enhancement of students’ participation in effective reflection. We initiated the 

project by placing importance on analysing teacher’s understanding of 

reflection, effective methodologies associated with reflective practice and its 

effective utilisation, frequency of use and investigating possible ways of 

enhancement. As the project advanced and evolved it became evident that 

effective reflection is influenced both by the subject field and the class group 

 

Firstly, The LSP team compiled a survey for teachers to analyse if teachers gave 

time to students to reflect on their learning and if so how often and what 

methods they used. We kept the survey very short only 4 questions and emailed 

it to staff. Appendix 1: Teachers’ survey 

In conjunction with this work, the team decided to organise a world cafe style 

workshop for staff, where the LSP team gave a presentation to the staff as a 

method of dissemination of information in relation to LSP on the collaborative 

framework on which it is based Appendix 2:  LSP Presentation to Staff at Staff meeting.  

The LSP team conducted a world cafe activity with the staff at this meeting, 

where staff members actively worked in groups to answer 3 questions posed, as 

a method to determine knowledge prerequisite, determine what reflective 

strategies are being implemented and investigate what reflective questions staff 

considered important Appendix 3: Feedback from World Cafe Staff Activity 

The LSP committee decided to design and pilot a reflective template based on 

feedback from teachers received at the world cafe session. Appendix 5: Reflection 

template 1 designed and trialled 

Each Member of the LSP team selected a target group to trial this reflective 

template.  Once the trial period of 3 weeks had elapsed the LSP team regrouped, 



 
 

reviewed their reflective practices and amended the template further and piloted 

the edited template. Appendix 6: Reflective template 2 trialled 

Post trialling period – further discussion took place where the general consensus 

was that the latest template was effective but the team queried was it the only 

template to use across the school.  Additional templates were sourced and 

selected for trialling with the focus groups.  Selection of templates sourced from 

the JCT website, year heads and subject departments across the school 

community further enhanced the quality of staff involvement in this LSP 

project.  Subject department co-ordinators were invited to share any reflective 

templates that they currently use in their departments with the LSP team for 

analysis and possible trialling.  

Appendix 7 Additional Differentiated reflective templates trialled  

 

Further analysis and discussion of the reflection pilot programme guided the 

team to the creation of a reflection template pack for teachers, to be distributed 

to all staff at the beginning of academic year 2017- 2018 

Appendix 8: Teacher Reflection Pack  

 

The LSP committee met frequently to discuss and review strategies used and 

share resources cross curricular, supporting the collaborative framework around 

which LSP is built.  The team will inform the staff at the end of year staff 

meeting that each staff member will get a Teacher Reflection Pack at the 

commencement of the academic year 2017-2018, where effective utilisation of 

this resource pack will be outlined by the LSP 8 team to the staff.  As follow up 

each represented subject department will make reference to this resource pack at 

their end of year and commencement of year subject department and school 

planning committee meetings as a method of promoting reflection across the 

school, to support school self evaluation and to feed into the school 

improvement plan. 



 
 

 

Therefore, in line with Borrisokane Community College’s involvement with 

LSP, this Learning School Project helped bring systemic change in the teaching 

of various different subjects. Through staff and department meetings this range 

of resources will be disseminated throughout the teaching community. This 

leads to a continuous reflection on current teaching practices used in 

Borrisokane Community College and constant change and improvement.  

2.4 Specific Indicators in your School: Goals 

PROJECT TEAM:  An objective of the LSP team was to encourage teachers 

to utilise and promote effective reflection in the classroom.  The team aimed to 

facilitate discussion amongst staff around the importance of effective reflective 

practices and to bring staff ideas and concerns back to the group meetings.  The 

team also hoped to acknowledge the benefits of a school wide approach to 

literacy utilising strategies promoted in literature by Black & Wiliam and Shon 

Any relevant learning and teaching tools which improve the quality of reflection 

in the class room will be shared with staff through subject department meetings, 

peer observation sessions and a possible pop up workshop to whole staff at the 

start of the next academic year.  Professional communication is important to 

achieve this goal. The team hope to maximise the sharing of ideas and resources 

through communication via staff /students’ emails, presentations at staff 

meetings, the school newsletter, announcements and the school website. 

 

STUDENTS: The goal for students was to encourage greater engagement and 

learning through reflection in an organised learning environment. Student 

motivation will improve if structured reflection is incorporated in lessons on a 

regular basis. We hope to equip our students with communication skills which 

enable them to feedback on their own learning, by giving them the opportunity 

to reflect on the lesson activities experienced.  



 
 

 

SCHOOL: The LSP team hope to create a practice which respects and values 

learning by all. One that sustains as well as enhances teaching. Through sharing 

this project and resources created, this will promote a collaborative approach in 

the school to teaching and learning.  

It is that by engaging in this LSP project an improvement in the quality of 

teaching and learning through effective reflection will be observed in 

Borrisokane Community College.   It is that along with our previous 

involvement with the Learning School Project the school will continue to be a 

community where practice is shared. As Wenger-Treyer state on their website 

“Members of a community of practice are practitioners.  They develop a shared 

repertoire of resources, experiences, stories, tools, ways of addressing recurring 

problems – in short shared practice”. 

3.4 Methodology Actions 

At the beginning of the school year an LSP committee was set up from 

volunteers from the teaching body at our first staff meeting in August 2016. It 

was decided that this committee would review the area of teaching and learning 

across the school in order to target areas for our school improvement plan. It 

consisted of 5 teachers from a variety of departments including the Principal 

(ICT teacher), Deputy Principal (Science teacher), Science, Irish and French  

At our first LSP meeting the committee decided to undertake a Learning school 

project in the area of effective reflection continuing on the work carried out the 

year previous on effective group work. This would also help us to gather data in 

line with School Self Evaluation and would help us when compiling our school 

improvement plan in Teaching & Learning. The committee felt it was necessary 

to survey teachers in relation to their views on reflection, to establish their 

opinions in relation to preferences with regard to reflection questions, 



 
 

improvements that could be made in relation to the quality of reflection 

feedback to encourage an engaging learning experience for all. 

After the collection of data the LSP group met and analysed the data.  It was 

decided that practical examples of Reflection templates  

 

The LSP group met on a regular basis to discuss progress and they worked 

together to produce the end of year report. Members of the team attended the 

ATS2020, TL21 meetings and the hub sessions in Limerick Education Centre 

throughout the year. Meetings were always held after these events to share and 

discuss ideas and resources gathered. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3.6 Resources 

Templates as per list of appendices 



 
 

 

3.7 Data collection 

The LSP group analysed the results from their staff survey and presented in 

tabulated comment form highlighting the data present (quantitative data)  

Appendix 1: Teachers’ survey 

 

Teacher Survey 

The LSP team compiled a survey for teachers to analyse if teachers gave time to 

students to reflect on their learning and if so how often and what methods they 

used. We kept the survey very short only 4 questions and emailed it to staff. The 

results were interesting.  

Q1 how often do you reflect on your teaching? 

Results; 

 

 

 

 

 

6.25%

12.50%

9.38%

31.25%

40.63%

How often do you reflect on your teaching?

Never

Rarely

Monthly

Weekly

Daily



 
 

Q2. How often do you think students reflect on their learning? 

 

 

 

 

Q3. How often do you allow for structured student reflection? 

 

 

3.13%

59.38%

6.25%
9.38%

0

How often do you think students reflect on 
their learning?

Never

Rarely

Monthly

Weekly

Daily

6.25%

53.13%

21.88%

9.38%

0

How often do you allow for structured 
student reflection?

Never

rarely

Monthly

Weekly

Daily



 
 

 

Q4. What methods do you use in allowing students to reflect? 

 

 

 

The LSP also analysed feedback received from the Word Cafe Activity of the 

whole staff.  Data based on feedback from 6 groups 

The following table presents the terminology that was presented most frequently 

from the feedback of 6 groups  

Reflection? Reflection 

methodologies 

Possible Reflection 

sheet questions 

 Assessing 

 Thinking about 

the learning 

 Thinking about 

the lesson 

 Verbal 

 Questioning 

 Whole class 

discussion 

 2 stars and a wish 

 What did you 

learn today? 

 List 2 things you 

learnt today 

40.74%

18.52%

37.04%

29.63%

29.63%

22.22%

22.22%

Methods used in allowing students reflect.

Traffic lights

Exit post-its

Questionaire

Show me boards

KWL

boarding/ exit pass

3-2-1 Template



 
 

 Thinking about 

what I did 

 Stopping and 

thinking 

 What went well/ 

not too well 

 What do I need to 

improve 

 How can I 

improve 

 Analysing of 

evaluation 

 Feedback 

 Were 

aims/learning 

outcomes 

achieved 

 

 

 

 

 

 

 Post it’s 

 KWL 

 Plenary activities 

– student 

reflection 

 Reflection sheets 

 Exit pass  

 show me boards 

 Traffic lights 

 Effective 

utilisation of 

homework 

 Tweets 

 Online reflection 

 Brainstorming 

 

 What made it 

easier for you to 

learn today 

 What did you 

find interesting 

about today’s 

lesson? 

 What did you 

find difficult in 

today’s lesson 

 Is there anything 

I can do to help 

you learn more? 

 Please rate how 

you feel today’s 

lesson went 

 What made you 

learn today? 

 

 



 
 

 

Teacher’s personal reflections (qualitative data) 

Reflection 1 

Teacher Reflection 

As part of LSP 8 we focused on Student Reflection to promote Learning.  A 

variety of templates were devised to be used in class to allow students reflect on 

their learning in individual lessons or following the completion of a topic. 

During the implementation phase of our Learning School Project over a three 

week period the idea of reflection on learning was introduced to students.  In 

order to ensure that students were engaged with the learning the Learning 

Intentions were outlined at the beginning of the lesson.  Students were asked to 

give their views on the use of Learning Intentions and the feedback received 

was that they found it useful as it gave them a focus on what was to be covered 

in the lesson. 

An example of a topic that was delivered to students was Storing Files received 

as attachments to emails in their One Drive section of Office 365.  The lesson 

was delivered through demonstration and then students followed the steps in 

transferring files to the relevant subject area of their One Drive.  At the end of 

the lesson students were asked to reflect on their learning using one of the 

agreed templates – see copy - Appendix?  As this was an ICT lesson and 

students were using OneNote Class Notebook during the year it was decided to 

complete the reflections using OneNote.  The template was setup in the Content 

Library of OneNote.  Student could then copy this template and paste it to their 

own section of the OneNote Class Notebook in the Reflection Section.  Students 

were given five minutes at the end of the lesson to complete the reflection 

outlining what they had learnt and what areas they need to improve on. 



 
 

The method of using the OneNote Class Notebook to carry out the refection was 

found to be very efficient as the students are familiar with copying pages from 

one section of the notebook to another and all student reflections are stored in 

one section of their own Personal Space in the OneNote.  Student feedback on 

using this reflection template was positive. 

The teacher found the feedback received from the student reflections to be very 

useful as it showed the areas where the students had a good understanding and it 

also highlighted areas where further focus was needed.  In a follow up lesson 

the teacher focused teaching on areas where students had deficits in their 

learning.  In this lesson students were paired as a teaching strategy where 

students who had a good understanding of the topic were paired with students 

who required extra support to improve on their learning. 

A Student Reflection Template was also used with the ICT class to reflect on 

learning from a talk given by an external speaker on Social Media.  The use of 

this reflection template allowed a very good class discussion as students 

following completing the refection template shared their learning from the talk. 

The conclusion from the use of Refection Templates is that student learning is 

improved when they get an opportunity to reflect and share their learning with 

their peers.  The teacher benefits from the reflection as teaching can be focused 

on the areas where students are having difficulties. 

 

 

  



 
 

Reflection Template used in OneNote 

 

 

Reflection Template Social Media Talk 

  



 
 

Management Reflection 

Borrisokane Community College is involved in Learning School Projects for the 

past seven years.  Our involvement in the LSP model has benefited the school, 

teachers and students.  Each year a group of teachers have collaborated on an 

area of teaching and learning to bring about improvement.  The concept of the 

learning school model is used widely in the school to promote school 

development in various areas each year.  Over the years this model has 

improved teacher collaboration when developing or reviewing school policy, 

subject departments sharing resources, formulating strategies to improve 

teaching and learning and developing strategies to solve issues that arise in the 

school e.g. student attendance, homework completion, punctuality etc. 

 

The focus this year on Student Feedback and Reflection while a very simple 

strategy to implement can cause a huge improvement in student’s engagement 

in learning.  During the trial period a number of feedback styles were 

implemented and as the team worked together it was obvious that all templates 

trialled have a place in the process of getting student feedback and allowing 

students to have a voice in their learning.   

 

The outcome of putting a pack together for all teachers to use in the future will 

ensure that what was learned from involvement in LSP 8 will be filtered out to 

all teachers over the next school year.  A further outcome of providing a student 

refection template in the student’s journal will also help to promote the idea of 

Reflection and how it causes improvement in learning. 

 

Thanks to Limerick Education Centre for promoting the Learning School 

Project over the years.  The work at school level is very well supported through 

the Hub Meetings and School Visits.  The Hub Meetings support the teachers 

involved in the Project and also the inputs on surveying and team teaching were 



 
 

of great benefit to the school involved in the project.  The collaboration and 

sharing of ideas between schools is a valuable part of the Learning School 

Project Model. 

 

Thanks to the teachers who were involved in the project this year and also the 

teachers who were part of Learning School Projects at Borrisokane Community 

College over the past seven years. 

 

Reflection 2 

As an active participant in LSP over a number of years in Borrisokane 

Community College, I have a very positive approach to LSP and the 

collaborative approach which it nourishes. Undertaking a project associated 

with reflection is indeed a valuable exercise for an individual – however 

participating in such a group with your colleagues in a co-operative and 

collaborative manner is indeed a more valuable one – as we as members of a 

team gain from the experience holistically.   As a qualitative data gathering 

exercise personal reflections completed by each member of the team not only 

compliment the main body of results but ensure each teacher has the 

opportunity to self-assess their own attributes and developments 

 The LSP journey is one I have frequently travelled on an annual basis since 

Borrisokane Community Colleges original involvement in LSP 2. So I am 

aware of the frame work and how its utilisation can enhance learning and 

teaching in many different ways. 

 

The concept of effective reflective practice formed the basis of LSP 8.  We as 

an LSP 8 team, toyed with the concept is it student reflection or teacher 

reflection – or using student reflection to reflect our own work as teachers.  All 

of the above can be merged together to form the blanket concept of effective 



 
 

utilisation of reflection to enhance learning 

Over the course of my reflective focus session I found that reflective templates 

work well once students are aware of the success criteria for success 

completion- awareness of what they are being asked is fundamental! 

Certain reflective templates work better with some groups rather than others- 

simplified reflective templates with 3 basic questions can be as information rich 

than the more complex question heavy template to maximise the potential of 

efficient reflective practice, reflective methodologies need to be incorporated 

into a well-established lesson to elevate the quality.  Building up a bank of 

tangible resources that can be utilised in a reflective classroom setting worked 

well for the team for this pilot project and we hope this will continue throughout 

the school on dissemination of LSP 8 with the presentation of a teacher’s pack 

of goodies to all staff at the commencement of the academic year 2017 

 

 

 

Reflection 3 

As a practicing teacher I am now more aware of the purpose of reflective 
practices and the importance of allowing the students an opportunity to 
engage in reflective practices as part of the learning cycle. I found the 
experience of researching templates and strategies to be a very positive one, 
the template I used in my classes was well received and it engaged all learners 
across a mixed ability group. The degree of reflection was differentiated 
according to the ability of the students and the students who were more 
motivated gave in-depth feedback as part of their reflective exercise. 

The evening workshops that I attended were very useful in setting the scene 
for using the reflective resources within the classroom. The new strategies 

recommended throughout the new Junior Cycle curriculum in science is full of new 



 
 

approaches to increase student engagement and certain aspects of student self-evaluation 
and self-reflection are also recommended as good practice. This project allowed me the 
opportunity to trial and evaluate these strategies and templates along with my colleagues. I 
found this process to be very beneficial and it prepared me for using the new Junior Cycle 
science inquiry based learning approach. 

 

 

Reflection 4  

My reflection on my LSP project on ‘The effective use of reflection in the classroom’. 

 

When I began this LSP project on reflection I was very new to the idea of reflection. I thought about 

how often I reflected on my own teaching and realised that I never really had the time to reflect on 

class teaching. When we finish teaching a class more often than not there is another demanding 

class following directly after. I realised that the only time I really got the opportunity to reflect was in 

my car on the way home or at night when I finally got to bed. At this stage of a working day the last 

thing you want is to bombard your head with ideas on how to improve your teaching. But genuinely 

it seemed like the only time I got the chance to reflect.  

Students lives are equally as hectic, class after class, break times spent with friends socialising or 

doing extra-curricular activities and after school there’s homework and hobbies not to mention the 

constant distraction of social media. When can they possibly get the opportunity to reflect? Then 

how can they improve their learning?  

When compiling the teacher survey we included the question on structured reflection time as we all 

agreed that Reflection must be incorporated into the teachers’ plans. This seemed an extremely 

difficult task with a class of ‘’40 minutes’’ when we teachers have had to restructure a lot of our 

plans already to incorporate learning outcomes, success criteria etc which the majority of us are all 

new to. 

I decided that I would incorporate reflection at the end of a topic to assess where the students were 

in relation to the topic. I was on the Junior cycle team and we were helping teachers incorporate the 

key skills into their teaching. I had been researching the key-skill of Managing Myself and I came 

across some reflection templates.  I choose one template from this junior cycle toolkit. I used it with 

a first year class at the end of a topic, and also to assess their feeling on the use of Onenote in the 

classroom. I also used it with a 2nd year French class after using different teaching strategies in the 

classroom. 

When I met up with my colleagues on the LSP team they were using similar ones. We decided that 

we would do up a teacher pack for the next school year that would include the various templates 

that we had found helpful.  



 
 

As part of my Junior Cycle work I asked if we could have a reflection page in the journal. This page 

would have 3 reflection templates. Teachers will be able to refer to this page if they want students 

to reflect on their learning. Reflection can be assigned as part of their homework and students need 

only to look at the page in their journal. I found that if a reflection task was given as a homework 

assignment it was more honest. When students completed a reflection template in class they often 

read and copied what their peers had written.  

 

 

 

 

 

3.7 Results and General Findings 

Once data analysis was completed; the LSP 8 team met to discuss the general 

findings of LSP 8 which highlighted that as teachers we have learned a great 

deal through continuous reflection during this process.  We agreed that in order 

for deep understanding to be achieved students must be engaged in the learning 

process. Reflective practices encourage communication and talking to aid 

understanding. These reflective strategies need to be part of teaching and 

learning within 1st year so that students can become familiar with their various 

formats. Vital to ensuring the success of a reflection... In the current climate of 

educational change effective reflective practices are being emphasised as 

important to ensuring the key skills required as part of the new junior cycle 

programme are delivered by all teachers. This research project has proven 

extremely timely and will be of benefit greatly to the whole school learning 

environment moving forward.   

 



 
 

 

 

4.1 Experience of Learning School Dimension: 

Students:  The Learning School Project has a long term aim with regard to 

students in Borrisokane Community College which will continue after this 

project has concluded. The promotion of Effective reflection allows students to 

engage in the learning process and encourages thinking about the learning 

experience 

 

Project team: The members of the project team found this to be an extremely 

positive experience. Collaboration and discussion between teachers from 

various subject departments and different management levels is highly 

beneficial to continuously improving teaching and learning. While the main 

motivation of this learning school project was the promotion of reflection, 

discussions focused on teaching and learning and ways to consistently challenge 

and meet the needs of our students. This project has encouraged annual CPD of 

teachers and attendance to educational conferences. It is now planned that a 

range of current educational reading material and books will be available to 

staff.  By encouraging teachers to read and keep up to date on new ideas and 

methodologies that can be used in the classroom it will encourage continuous 

professional development and delivery of high quality lessons. Electronic 

version of all resources used are available to all staff which they can access 

through the 365 SharePoint a teacher shared files.  A teacher’s pack on 

reflection will be presented to all staff at the commencement of the academic 

year 2017, providing tangible resources for all staff. 

 

The team engaged continuously in a process of self-reflection and found this 

very worthwhile all participants were encouraged to reflect on their own 



 
 

experiences by completing the staff survey and providing feedback. The team 

found meetings at Limerick Education Centre were very helpful; and it was a 

great opportunity to speak to teachers from other schools and to share ideas on 

this and other projects.  School visits by Dr Carmel O’ Doherty and Grainne 

Dennison were also very helpful in providing guidance, ideas on how to 

develop this into the future and support to the team. 

 

The members of the team felt that this project got teachers talking and thinking 

about group work strategies both within the classroom and school wide.  It 

encouraged collaboration and collegiality within departments and it is hoped 

that the positive experiences teachers had of this process will encourage more 

collaboration between different departments in the future. Communication skills 

were improved upon, there was a very high level of robust, honest and open 

communication within this highly committed group and this was feedback to 

staff appropriately. 

 

The LSP team acknowledges that data collection and management is a very time 

consuming process and appreciate the timely fashion in which surveys were 

returned.  The LSP team found that while qualitative data can give personal 

insights it can be quite difficult to analyse and collate results.  Although the 

questionnaires were informative, it was time consuming to devise analyse and 

collate information and that verbal feedback can be just as informative. It is also 

more informal and personal, which is especially important given our pastoral 

ethos in our school. 

 

School: The project was initiated at the first staff meeting of the academic year 

2016-2017 Staff were informed of developments via email and at staff 

meetings. Teachers were given the opportunity to suggest ideas, give feedback 

or comment on the process informally to members of the LSP team and through 



 
 

e-mails.  Results from the project will be circulated to staff via e-mail and 

disseminated interdepartmentally at the end of the academic year and to the staff 

as a whole at the start of the next academic year. The findings of the project will 

also have made available to staff via e-mail. The resource bank presented to 

staff at the commencement of academic year 2017 with a presentation by the 

LSP 8 team on the effective implementation of the resources within the pack to 

enhance learning and teaching within the class room with the aim of enhancing 

the reflective process throughout the whole school community  

 

 

 

 

4.2 Learning in the School – reflect, record, share 

This is not the first time the school engaged in the Learning School Project, and 

the school has previously engaged in a collaborative learning projects in the 

past. We believe that LSP has great merits for our school: mainly the 

improvement of teaching and learning and the development of collegiality and 

collaboration amongst staff, while simultaneously improving staff and students’ 

skills.  The principals of the Learning school project, Reflect, Record and Share 

also go well with the principles of school self-evaluation.  

 

It is hoped to sustain this project in the future in a viable way to promote 

Effective Group work and improved teaching and learning in Borrisokane 

Community College. It is hoped that the Data collected will be used to suggest 

targets for our school improvement plan to be addressed in the coming years. 

 

4.3 System Benefits 

LSP is a positive experience in relation to promoting teaching and learning in 

the school and the development of collaboration amongst staff. We would 



 
 

highly recommend it to other schools. According to the DES School self-

evaluation Guidelines 2013 “Experience and research in 

Ireland and in many countries show us that some of the most beneficial changes 

in schools occur when the principal and teachers collaborate in a focussed way 

to improve how they teach and assess students’ learning. By asking questions of 

themselves about how teaching takes place and how well students are 

Learning, teachers can readily identify what needs to change within the school 

to get better outcomes for their students”.  Involvement in one LSP project often 

leads to contribution and inclusion in future projects.  The LSP is not an open 

and closed project, like learning it is continuous.  

 

 

Section 5: Conclusions and Recommendations 

The LSP team believes for Effective Reflection to move forward in the school 

the following recommendations should be considered: 

Data gathered in this LSP project should be used to inform the setting of targets 

and actions over the next three years for the school improvement plan. 

In Conclusion, we have found being part of the Learning school project allows a 

school to engage more fully in the process of school self-evaluation. School 

Self-Evaluation according to the DES guidelines 2012 empowers a school 

community to affirm good practice, to identify areas that merit improvement 

and to decide on actions that should be taken to bring about improvements in 

those areas. In short everything that the Learning School Project aims to 

achieve. Finally, the LSP team would like to thanks all the staff that got 

involved in the project and gave their time and support to make sure the project 

was a worthwhile experience for all members of the school community. 
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Appendix 1: 

Teachers’ 

survey 



 
 



 
 



 
 



 
 



 
 

Teacher Survey. 

The LSP team compiled a survey for teachers to analyse if teachers gave time to students to reflect on their learning 

and if so how often and what methods they used. We kept the survey very short only 4 questions and emailed it to 

staff. The results were interesting.  

Q1 how often do you reflect on your teaching? 

Results; 

 

 

 

Q2. How often do you think students reflect on their learning? 

 

 

 

6.25%

12.50%

9.38%

31.25%

40.63%

How often do you reflect on your teaching?

Never

Rarely

Monthly

Weekly

Daily

3.13%

59.38%

6.25%
9.38%

0

How often do you think students reflect on 
their learning?

Never

Rarely

Monthly

Weekly

Daily



 
 

 

 

 

Appendix 2:  LSP 

Presentation to Staff  at 

Staff meeting  

  



 
 

 

LSP
LEARNING SCHOOL PROJECT

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

Appendix 3: Feedback from 

World Cafe Staff Activity 

  



 
 

 

What is Reflection? 

 What went well? 

 What didn’t go well? Why?  

 How do I feel about it?  

 What had I done and why?  

 Had it achieved what I wanted? Why or why not? 

  Was what I wanted an appropriate goal? 

 What went well/ not too well 

 What do I need to improve? 

 How can I improve? 

 Assessing 

 Thinking about the learning 

 Thinking about the lesson 

 Thinking about what I did 

 Stopping and thinking 

 Analysing of evaluation 

 Feedback 

 Were aims/learning outcomes achieved 

 Reflection – think back as a teacher 

 Thinking as the learner 

 . what can I do differently to help you learn more? 

 Learning aid-  help you learn  

 Thinking back on class  

  Thinking about the classroom-  is it as focused on learning as it 

should be? 

 processing thoughts and feelings 



 
 

 gives us a chance to come to terms with your thoughts and feelings 

about it. 

 useful in dealing with challenges  

 focused reflection  

 can lead to a new way of reacting in or approaching a situation next 

time 

 think and write about the learning process 

 identify and evaluate the learning  

 

 

 

Reflection Methodologies 

 Verbal 

 Questioning 

 Whole class discussion 

 2 stars and a wish 

 Post it’s 

 KWL 

 Plenary activities – student reflection 

 Reflection sheets 

 Exit pass show me boards 

 Traffic lights 

 Effective utilisation of homework 

 Tweets 

 Online reflection 

 



 
 

 Video Recording 

 Self evaluation  

 Peer evaluation. 

 Peer Observation: 

 . An open-ended question that gets them writing/talking/thinking 

 Ask students to reflect- what did they learn and Use quizzes-Give a 

short quiz at the end of class to check for comprehension. 

 Ask students to summarise their experience 

 Have students summarize or paraphrase important concepts and 

lessons. This can be done orally, visually, or otherwise. 

 Hand signals – thumbs up/down strategy 

 Response cards (show me boards/ whiteboards,  

 Think-pair-share 

 One question quiz 

 

 

 

 

 

 

 

 

 

 



 
 

Possible Reflection Sheet Questions 

 What did you learn today? 

 List 2 things you learnt today 

 What made it easier for you to learn today 

 What did you find interesting about today’s lesson? 

 What did you find difficult in today’s lesson 

 Is there anything I can do to help you learn more? 

 Please rate how you feel today’s lesson went 

 What made you learn today? 

 . How much did you know about the subject before we started 

 What process did you go through in the learning? 

 Have you done a similar kind of work in the past? 

 In what ways do you think you need to improve?  

 What problems did you encounter? 

 . How do you feel about this lesson?  

 What parts of the lesson do you particularly like? Dislike? Why?  

 What did/do you enjoy about the activity?  

 One thing I would like to improve upon is ...  

 What would you change if you had a chance to do this over again? 

 What's the one thing that you have seen in your classmates' work 

or process that you would like to try.  

 what's you would like to try to improve upon? 

 What's one goal you would like to set? 

 What helped you learn 

 

 

  



 
 

 

 

 

Appendix 4: Sample 

Reflection Sheets used 

by Departments across 

the school 
 



 
 

 

 



 
 

 

 

 

 

 

 



 
 

A self-assessment of my Geography Copy 

Skill Red Amber/Orange Green 

Page ruled in red 
pen 

   

Date and heading 
included at top of 
page 

   

Pg and Q number 
in margin 

   

Neat writing 
using blue/black 
pen 

   

Writing in your 
own words 

   

Using paragraphs 
where possible 

   

Big, neat 
diagrams drawn 
in pencil, labelled 
and coloured 

   

Hand work up on 
time 

   

 

What I did really well: 

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________ 

What I need to improve on: 

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________ 

 

 

 

 

 

 



 
 

Success Criteria for creating geography diagrams 

Below is a list of the most important skills needed when drawing diagrams.                                            

These will help to achieve a neat and well-presented geography copy. 

 

Skill Achieved 

Title of diagram 
 
 
 

 

Frame around diagram 
 
 
 

 

Use of pencil and colouring pencils 
 
 
 

 

Draw features neatly  
 
 
 

 

Label clearly  
 
 
 

 

 

 

 

 

 

 

 



 
 

Appendix 5: Reflection 

template 1 designed 

and trialled 

  



 
 

What did I learn? 
1.___________________ 
2.___________________ 
3.___________________ 
What do I know about this 
topic? 3 key points 
1.___________________ 
2.___________________ 
3.___________________ 
What points do I need to 
improve on? 
1. _____________________ 
2. _____________________ 
3. _____________________ 
 

What did I learn? 
1.___________________ 
2.___________________ 
3.___________________ 
What do I know about this 
topic? 3 key points 
1.___________________ 
2.___________________ 
3.___________________ 
What points do I need to 
improve on? 
1. _____________________ 
2. _____________________ 
3. _____________________ 

What did I learn? 
1.___________________ 
2.___________________ 
3.___________________ 
What do I know about this 
topic? 3 key points 
1.___________________ 
2.___________________ 
3.___________________ 
What points do I need to 
improve on?  
1. _____________________ 
2. _____________________ 
3. _____________________ 
 

What did I learn? 
1.___________________ 
2.___________________ 
3.___________________ 
What do I know about this 
topic? 3 key points 
1.___________________ 
2.___________________ 
3.___________________ 
What points do I need to 
improve on? 
1. _____________________ 
2. _____________________ 
3. _____________________ 

 

 

 



 
 

 

 

 

Appendix 6: Reflective 

template 2 trialled 

  



 
 

Topic: 
 
What I learnt? 
1) 
2) 
3) 
 
What points do I need to 
improve on? 
1)                      
2) 
3) 

 

Topic: 
 
What I learnt? 
1) 
2) 
3) 
 
What points do I need to 
improve on? 
1)                      
2) 
3) 

 
Topic: 
 
What I learnt? 
1) 
2) 
3) 
 
What points do I need to 
improve on? 
1)                      
2) 
3) 

 

Topic: 
 
What I learnt? 
1) 
2) 
3) 
 
What points do I need to 
improve on? 
1)                      
2) 
3) 

 
Topic: 
 
What I learnt? 
1) 
2) 
3) 
 
What points do I need to 
improve on? 
1)                      
2) 
3) 

 

Topic: 
 
What I learnt? 
1) 
2) 
3) 
 
What points do I need to 
improve on? 
1)                      
2) 
3) 

 
 



 
 

 

 

Appendix 7: 

Additional 

Differentiated 

reflective templates 

trialled 



 
 

Key skill; Managing Myself  (managing my learning)  

Reflecting on what I learned and how I learned today 
Subject 
and Topic 

 

What I learned;   How I learned; 
The most important thing I learned 
is…. 
 

I enjoyed / I didn’t enjoy learning this 
way because… 
 

The most interesting part was… 
 

What I found difficult was…. 
 

A Question I still have is… 
 

What helped me to learn was… 

A skill I used was … 
 
 

I could have learned better/more if…. 

 

New Topic;  
 

K W L  (at the end of topic) 

What do I already know about 
this topic 

What do I wonder or want to 
know about this topic 

What I have Learned about this 
topic 

   
 
 
 
 
 

 

 

 

 

• ___________________

• ___________________

• ___________________

3 things I 
learned

• _______________________

• _______________________

2 things I would 
like to know

• ___________________
1 question 

I still have



 
 

 

Reflection templates 

 
 
 
 
 
 
 
 
 

 

1. 
 
2. 
 
3. 

 
 
 
 
 
 
 

 
 

1. 
 
2. 
 
 
 

 
 
 
 
 
 
 

 

1. 
 
 
 
 
 
 
 

 

 

 

3 things  

I learned 

2 things  

I would like 

to know 

more about 

1 question  

I still have 



 
 

Appendix 8: Teacher 

Reflection Pack 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 


